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I. INTRODUCTION

A. Background

Ih the past, very little information has been available.from employers,

7

, co
regarding the background and job performance of former students of prepara-

° tory career education programs in the-technical high'schools and community

colleges in Iowa. Vis type of blformation could provide valuable help

in revising and updating the career'programs available to students.

In order to gather thi needed information, the Iowa Department of
I

' Public InstructiOn contracted with The American College Testing Program

, in the Fall of 1976 to assist with the development, printing, adminis,ration,

analysis, and reporting of the results for a pilot survey project., The

purpose of the pilot survey was to determine if employer evalua 4ns

could be collected and analyzed in a meaningful way. Dr. Ke Wold,

Chief of Support Services for Iowa Department of Pub

was appointed to coordinate the survey.

B. 'Procedures

Instruction,

ir

In order to determine content and wordi n g of the final irittrument

,

s

,,..

to be used in the pilot survey, ACT admini, tered a preliminary version

/ ,
t

of the questionnaire to ten employers Spring 197/1 graduates of Kiik7
/ ..,

' r -,

wood Community-College. This questio naire was designed to collect

. information regarding the training f the employee, as well as the, °

employee's current performance. a a collected from this tryou3 admin

istration were used to draft final version of the questionnaire

during December, 1976.

4
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Working in consultation with officials from ACT, Dr'. Wold and his

staff finalized the format of the survey instrument. ACT then designed

and printed the- pilot survey instruments. Special effort was made to

design the questionnaire to protect the confidentiality of the informa-
l.

tion regarding employees. A copy of the questionnaire appears in Appen-

dix A.

The pilot survey was administered to a selected sample,.develOped

by the Department of Public Instruction, of employers of former students

of career education -program§ from Merged Are)as IV, V, and XI. Thi.

sample was 229 employers representing 300 former preparatory career

students who had left school in the Spring of 1974 and who hadidenti-

fied their employers as of the Spring of 1975.

raACT hired and tined experienced intervidWers.to administer the

questionnaire to the employers. The actual Iurvey administration took

place between January 20, 1977,, and March 10, 1977.

Of the 300 potefitial surveys, informaion for 252 former students

was actually provided by employers. Reasons for noncompletion of the

remaining 48- surveyforMiwere as follows:

(

Reason' Frequency Percent

Employer out of business and/or 16 33.3

cannot locate responsible person

No record of employee having'worked
for employer

11 22.9

No current staff who can evaluate
employee

10 20.8

Would not grant interview 2 4.2

Miscellaneous Problems 9 18.8

. 48 160.0
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Overall,.the response rateof 84% is considered to be adequate for

this pilot study. The'employerk, in genera were not reluctant to
t

provide confidential i formation requested. cou ±se, the interviewers'

employed by ACT gave ssurance that data for indi idual,student6 woutd

not be released.

i The individual questionnaires were analyzed by AC staff, according
.

to type of educational program-sof the employee, the institution at which

the employee received training, and the merged educational'area in which

the employee received training. A copy ,of. the responses to each item'

according to the.above dimensions was mailed-to the-State Department in,

the middle of March 1977.

,

II. -RESULTS

A. Present Status With Firm

t

Empl6yers wire asked to identify the present empoyment status of

the former students included in this pilot-survey. These results are

shown in Table 1. In general, only 4.8% of the employeeehad been

diScharged, but a rather large percentage (42.9 %) had left their original

employer voluntarily. The programs in which the greatest job stability

had occurred :were Agriculture' and Office Occupations.

41P--

B. Characteristics.of Employees When First Hired

It isimportant that the State Department has information related

c
, ,

to the,preparation students receive, in career educatiop programs.

. .

Section C of the survey siestionnaire was, designed to collect such

information. The,first question (Item 1) asked employers for reactions,

to thejOb Skills possessed by employees whdh first hired.

.1 e



The respon- to this question', shown 'in Table 2, reveal that about 69%
, .

of the employees-in.the sample had at least "good skills in.the areas

of ppoducing, servicifig, or-repairing activities. ...Zippxoximately 29% of

6c- employees, had "fair"-or "poor" job skills when they first started
.

the job. Employees who,bad been trained in Ttade and Industrial fields

tended to be lbss well prepared than i4other fields.

In addition to,the employee's entry-level job skills, the survey'

1.1

asked for an evaluation of entry-level technical knowledge. These
, r

results, shown in Table '3, indicate that about two-thirds (65..6%) of the

students in the sample had either "good" or "very good" technical skills.

Again, the students trained in the Trade and Industrial Occupations were

somewhatt-leSS prepared than students in the other program areas;

The employers were asked (Item 3) to _list additional job skills'and

technical' knowledge that Would have been desirable for the employee to

possess when first hired. A tqtaleof 107 comments were offered by

employerp. Thesedata, shown in Table 4, indicate that the greatest

need seems to be-fOr'better technical training. The second most frequent

recommendation was for better academic training. General coMMents that

could not be coded appear for, each program area and for each school in

-Appendix B.

The evaluation of the employee's-basic skitls_is reported, in Table
4

5. Employers tended to be very satisfi d.with the., abilities of the

employees., trained in career education, to read, communicate, and ier-

form computations. Nearly 80% of the employees were judged to have

_"good" or "very rod" basic skills. )

In summary, the employers indicated that the general or basic,

education cif 'the career education students was good. However, the

Iv

employers tended to be a little less satisfied with the technical

IL



training andjob skills abilities of sel cted employees when they. were

first hired.

. Characteristics of Emplo;jees at the present Time

Items 5-17 .of SectionC of the survey questionnaire asked/the

employers to evaluate the current abilities and activities of employees

in the sample% If a particular employee had terminated prior to the

survey, the employerlwas asked to evaluate the employee's abilities and

activities prioto leaving the firm..

The evaluation bf the quality of the employee's work (item 5) is

reported in Tabll( 6. Over 80% orthe employees were judged to produce

"good" or "very good" work.

:The evaluationof the quantity of the employee's Work is given in

Table 7. Overall, 73.8%.o,i. the employees were judged to produce a

good" or "very good" quan ity of work. About 43.7% of the employees

in Trade and Industrial Occ pations were considered to produce a "fair"

or "poor"'quantity of work. Employers of students trained in Merged

.

Area V were significantly more satisfied with the quantity of work of.
,

their employees than was/ true of employers from the othfr two merged

areas.

The employees>eurrent job skills (Item 7) weie evaluated -and are

reported in Tablea8. The responses of Table 2 provide an evaluation of

--___ .0

thTeemplvees' job skills when first hired. At the time the students were

hired only 69.1% were perceived have igooc_Lor "very good" job skills.

.

In contrast,.after working on the job for a period of time, 80.2% of the
),

studelpere perceime4to have 400d" or "very good" jpb skills.

Apparently, employetsfeel that on-the-job experience provides valuable

\
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assistancj in developing Aood job skills, and,.- therefore, they are

satisfied with the abilities Of the employees.

4
Emprers were also asked to evaluate the employees' current tech-

.

nical knowledge (Item 8)., as well as the technical knowledge when hired.

(Item 2). At the time employdes were hired 65.6% were thOught to have -ow
,

"god" Or "very good" technical knowledge. But after working fora

time, a total of 76:6 %. (see Table 9) were rated to hdve "good" or "very

good" technical knowledge., Again, it seems that employers feel that a

fair amount of technical knowledge is acquired on the job. Employees
4

ftom Distributive Education and Health Education progiams were perceived

17i

to have bette technical knowledge that the employees included in the

sample from the other educational programs.

The employees also 'were evaluated on work attendance. The results

shown in Table 10 indicate good overall work attendance- Only 15.7% of

the employees were perceived to have "fair" or "poor" atteislance habits.

Employees from the Health Educi.itions were perceived to hAvesignificantly

weaker work attendance habits, than the other occupations. A total of

23.5% of the Health Education.students.were evaluated to have "fair" or

"poor",work attendance patterns. (This may be due to the contact

patients who are ill and infect the employees.)

The employees,were generally judged to be punctual in their work

habits. The, responses to Item 10 are shown in,Table 11. The datd

indicate that 8 .4% of the employees were judged to be "good" or "very

good" in punc uality. Employees, in the Health Education,.Office Occupa-.

tons, and

than employees in-other occupations.

ade anSi Industrial'Occupations programs were less punctual

Ite

ployees'

of the questionnaire asked employers to evaluate-the Tem--

oMpliance with company polS,cies, rules, and practices. The

9
1\



data shown in Table 12 indica*te the 82.1% of the employees were judged

to be "good" or "very good" in their behayior toward policies, rules,

and practices.

'In Item 12 employers were asked to evaluate the employee willing-
,

ness to accept responsibility. The results shown in Table 13 indicate

thatjust ov.v. 69% of the employees i\ndicate such a willingness.

Employees in Distributive Education were m ch more waling to accept

,responsibility than employees in other lirOgrams.

The data in Table 14 indicate that only 66% of the employees were

perceived to be able to work with minimal supervision. Again, a greater

percentage of employees in Office Occupations and4Trade and Industrial

Occupations Are considered to need supervision than was true.in the

other program areas.

The employees also were evaluated with fegaTd to their cooperation

with co-workers. These results (Item 14) are shown in Table 15. In

general, 85.1% of the eulpfoyees were considered "good" or "very good" in

their cooperation with other employees. A significantly greater per-

1

centage of employees from Agriculture were viewed as uncooperative than

was tote of the other program fields.

Almost,80% of the employees in the sample were perceived as being

cooperative with management. These results-are shown in Table 16. The

.

employees'in Trade-and Industrial Occupations and Agriculture were viewed

as being somewhat less cooperative than employees from other program
4V

fiplds.

Tables 17A, 17B, 18A, and 18B tally the coded open -ebded responses

to Items 16 and 17 of the questionnaire. These two items.asked the

employers t report specific strengths, weaknesses, and other, comments

- 4

10

-7-
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regardirig the employees in the,sample. Tables 17 and 18do not\ncluae

general comments that did not apply to a 'Specific employee. In general,

the employers did not seem to be disappointed with the social, comMunica-,

tive, computational,J'Or reading skills of this sample of employees

trained in career education programs.

Y

III. SUANIRY AND RECOMMENDATIONS

During 1976, the State Ddpartment of Public Instruction appointed.
V.

Dr. Kenneth Wold to coordinate a pilot survey of employers of former

students trained in preparatory career education programs in Areas IV,

V, and XI of the State of Iowa.' The Department Of Public Instruction

awarded a contract to the American College Testing program 10 collect

and report the results of this pilot survey. The actual administration

1

of.the survey interviews occurred from January 2.0, 1977, to March 10, 1977.

Data were collected for 252 of the 300 identified students. This

represents a collection rate of 84%. The most'p9pular reason for not

being able to collect employer' evaluations were:

A. Employer out -of- business and /or cannot locat responsible

. person

B. No record of employee having-worked for employer.

If a statewide survey ,of employersof career education graduates

were conducted, it is anticipated that data for about 84% of the gradu-

ates Luld be collected. This' response rate may be higher if the survey

is conducted within six months to a year after the names of employers

are provided by former students.

The completed questionnaires were analyzed by education program.,

4
schodl, and merged area. In addition, analyseswere,reported by educa-

4

tional-taxonomy number within each schoilOolas.nd are provided in Appendix D.

11
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A total of 47.6% of, the employees were still working for the same'

employer in the Winter of 1976as they *ad earlier, identified as their

. .

-employer'in the Spring'of 1975. Only 4.8% of the employees -had been

discharged. 4 large percentage of the employees'had quit Voluntarily.

Again, if a statewide survey were to be administered shortly after the

names of employers are provided by former students,-the percentage of

students still employed by the same firm would be considerably greater
s

than 47.6%.

The data from the pilot survey indicate that employers were gener-

ally pleased with the abilities of the employees when first hired. Over

two-thirds of the employees were evaluated to have "very good" or

"good" job,k1c11.ls and technical knowledge. However, several comments

made by the employers for Item 3 indicated that they would like these

employees to have had more technical training.
P

The survey quctionnaire was also designed to ask fly+ employer

. i
evaluations of currdnt characteristics of the emploits. The data indi..:-

% .a. ,
cated that employers wer ', Aerally sarlsried with the quality and

1111

1,

quantity of 61-e employee ork. Job technica*oicnowledge, work

attendance, punctuality,and compliance were also perceived to be'

4

satisfactory. Employers showed Concern with employees' 'llingness to

:accept respOnsibitity and their need for supervision. T great majority

. .

of employees were perceived to be cooperative.with both co-workers and
.

) 1

management.

.11*
. ,

.

ACT believes that the items includ in the survey were easily
, .

..1-

...
'.-'

,r -.. _ . T 0,,

t understood by the employers, In general, the employers had little or no

.

- . . . , , . ,)

diffieulty.in completing thesurvey. However, 'it -is recommended that ...
.:,

.

the statewiee,survey be redeS'igned so that Questions N, 1,6(and 17 of'
, .

'lit

7 12

, I ,

'

.
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Section C be worded so that they are not open-ended. The response options

for Questions 16 and 17 of the pilot survey were coded and are shown in.

Talaes17A, 17B, 18A, and 18B. General comments that could not be coded

are givenin Appendix B.

The pilot survey instrument did not include the employee's name;

rather, a student ip number was coded on the survey qUestionnaire. ACT

^didnot encounter any employer concern about treatment of the data in aA

confidential manner. ACT found it difficult in the administration

prowess to exclud the' employee's name on the instrument. Since em-'

pioyers'shOwed no concern, it is recommended that employee's name be

included en the instrument uscd for the statewide survey.

71'
The.pilot survey instrument asked for job titleo the emploee.

ACT found some of these 'titles difficult to categorize and code.

Therefore, it is recommended that the statewide survey request "job

description': in addition to "job title"4if the field is'to be coded-. It

would also be helpful to have a short description of the employer's

business. This may be helpful in assigning proper jeb'title codes.

Overall, the survey was administered and ,analyzed- according to

play If .1-s-te:tewide survey is conducted, siftiilar'proCedures dould Be'
o

followed to collect and analyze the data.,

I

let
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H
TABLE 1

EMPLOYEE'S PRESENT STATUS WITH FIRM

Classification
. .

N-cnt

, Program

Agriculture
4 DtStriSlItiVe7gaWatiOn

Health Education

Office Occupations

1
Technical Education

Trade acid Industrial
Occupations

12

24

62

74

2

77

School /.
yr

N.W. Iowa Tech College 20

West Lyon Comm. Sch. 1

Iowa Central Comm. College 45

'111

Ft. Dodge Comm. Sch. 7

.M: Area Comm. CollegeD 141

D.M. Tech High Sch. 27

Perry Comm. S,ch. Dist. . 11

Merged Area

Area (IV) 21 /

Area ( V) ,52

Area (XI) 179.

Total 252

Responses (In Percent) /

Currently Employed.., Dirarged Quit Voluntarily 4 Other

r

58.3

41.7

40.3

58.1

50.0

42.9

100.0

48.9

42.9

47.5

51.9

9.1

61.9

48.1

45.8

6.5

1.4

10.0

4:4

4.3

18.2

9.5

3.8

4.5

47.6 4.8

25.0

54.2

51.6 1.6

35.1 4 5.4

50.0

t2.9 .4 .7:8

30.0

37.8 8.9

57.1

44.0 :4.3

40.7 7.4

72.7

286
4014 7.7

4.5

\.
42.9 4.8

16



TABLE 2

ITEM 1: EMPLOYEE'S JOB SKILLS WHEN FIRST HIRED

.

410w.'wer
.

Job Skills - What ork must do (involves-producing, servicing, or repairing activities)., .

Classification

Program

Agriculture

Distributive Education

Health Education

OfflOe Occupations

Technical Education

Trade and Industrial
Occupations

School

N.y. Iowa Tech College

West Lyon Comm. Sch,

Iowa Central Comm. College

Ft. Dodge Comm. Sch,

D.M. Area Comm. College

D.M. Tech High Sch.

Perry Comm. Sch. Dist.

Merged Area

Area (IV)

Area ( V)

Total

7

N-cnt Very Good

Responses

GoOd

(In Percent)

Fair 4Sko r

16.7 16.7
24 25.0 5.4.2 , 20.8
61 -18 Q 59.0 21.3 1.6
,73 21.9 52.1 20.5 4.1

1 r -- 100.0
77 10.4 42.9 36.4 7.8

.N.

20 25.0_,' 50.6 10.0 10.0
1 100.0 --/

44 20.5 50.0 27.3 2.3
7 14.3 42.9 28.6 14.3

139 18.0 53.2 ,e24.5 2.2
27 7.4 59.3 33.3
11 9.1 '36.4 27.3 27.3

21 23".8 47.6 14.3 9.5
51 19. 6 49.0 27.5

15.8 53.1 26.0 3.4

249 17.3 51.8 25:3 4.0

Not A...icable

..

8.3

1.4

2.6

5.0

2.2

4.8

1.7

1.6

18
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'ABLE 3

ITEM 2: EMPLOYEE'S TECHNICAL KNOWLEDGE WHEN FIRST HIRED

Technical Knowledge - What wprker must know (information necessary to form judgments in doing wOrk).

Classification

ProgZam

Agriculture

Distributive Education

Health Education

OfficeOccupations

Technical Education

Trade and Industrial
Occupations

School

. Iowa Tech College

West Lyon Comm. Sch..,

Iowa Central Comm. College

Ft.'Dodge Comm. Sch.

D.M. Area Comm. College

D.M. Tech High Sch.

Perry Comm. Sch. Dist..'

Merged Area

Area (IV)

Area (. V)

Are4 (SCI )

J
Total

N-cnt

12

24

.62

73

1

77

20

1

44

7

3.0

27

11

21

51

17-8

50

i

Very Good

25.0

16.7

17.7

6.8

100.0

.13.0

10.0

9.1

19.3

9.1

9.5

7.8'
,

15.7

13.6

Responses (In Percent) ,.

Good Fair

41.7

45.8 37.5

61.3 19.4

58.9 31

.11

41.6 32.5

65.0

Poor

1.6

1.4

10.4

. Not Applicable

`.5.0 5.0

100.0

29.5 4.5

42.9 4.23 14.3.

49.3 28.6 ' 1.4

59.3 37.(5 3.7

36.4 27.3 27.3

61.9

54.9

50.0

19.0 4.8.

29.8 3.4

52.0 29.2

1

1.4

4.8

4.0 1.2

20



TABLE 4

ITEM 3: EMPLOYEE'S NEEDED SKILLS,AND TECHNICAL KNOWLEDGE
-.,,,

,,

,
t. ,

)
reList any additional job skills and technical knowledge you feel were needed_by'employee when hid. e /y

ClessIfication

Program

Agriculture

Distributive Education

Health Education

Office Occupations'

Technical Education

Trade and Industrial
Occupations

School

N.W. Iowa Tech College.

West Lyon Comm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M: Area Comm: College

D.M. Tech High'Sch.-

Perry Comm. Sch. Di,g.

N-cnt

Merged Area

isea (IV)

Area ( V)

Area LXI)

Total

Training Training .E*perience Equipment CIntact ,--

Academic Technical

r!

25.0

27.3

45.0

1.7.1

9.7

A r446
44.4'

"-

' 50:0

.54.5,

35.0

42.9

100.0

38.7

100.0

21,.5

1

.4

.Work
.

-tatter
.

Social
5

".

'A

/

..:,,

0

s,

12.5

--

,10.p.

11.4
.

--

29.0,

11.1

11

-.

R.V

--

12.51

9.1

10.0

17.1

12.9

33.3

--

11.4

9.7.

44:4 11.1 am. 110 33.3

33.3 16.7 4.2 25.0 4..2

k4.6 14.9 81.1 8.1

.

42.1 15.0 1.0 6.5

s

,a



TABLE 5

ITEM 4: EMPLOYEE'S BASIC SKILLS

Degree to which employee possessed basic reading, verbal, and computational skills.

ClassificAtion N-cnt Very Good

Respoises

Good-

(In Percent)

'Fair

Program.

Agriculture 12 . 16.7 83.3

Distributive Education 24 33:3 58.3 8.3

Health Education 62 29.0 6.1.3 9.7

.Office Occupations 72 26.4 51.4 22.2

Technical Education 1 100.0

Trade and Industrial 77 20.8 44.2 33.8
Occupations

Sohool

N.W. Iowa Tech College 20 20.0 60.0 20.0

West Lyon Comm. Sch. 1 100.0

Iowa Central ComM;.College 44 31.8 56.8 11.4

Ft. Dodge Comm.ktch. 7 14.3 71.4 14.3

D.M. Area Comm. Calege 140 29.3 51.4 19.3

D.M. Tech High Sch. 26 7.7 53.8 34.6

Perry Comm. Sch. Dist. 18.2 45.5 3S.4
.

Merged Area

Area (IV) 21 19.0 61.9 19.D

Area ( V) 51 29.4 58.8 11.8

Area (XI) 177-, 25.4 51.4 L6

Total 249 25.7 5..8 20.1

Poor Not Applicable,

1.3

4 0.4

.4 24
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TABLE 6 tit

ITEM 5: EMPLOYEE'S,QUALITY pF WORK

Quality of emp yee's work.

Classi,fication N-cnt Very Good

Responses

Good

(In Pertent),;

Fait OCif

Program

Agriculture 12 25.-0 50.0 .25 0

Distributive Education 22 40.9 45.5 13:4

Health Education 51 35.3 52:9 7.8 .3.9

Office Occupations - 71
.

29.6 54.9 12.7° 2.8

Techni duca ion 1 100.0 -- ..s.

Tr e and In ustrial
ccupations

71 324 39.4 22.5 5.6

School

-N.W. Iowa Tech College 20 30.0 35.0 20.0 15.0

West Lyon Comm. Sch. 1 100.0

.Iowa Central Comm. College 44 45.5 47.7 2.3 4.5

Ft. &Age Comm. Sch..

D.M. Area Comm. College

7

121

14.3

33.1

71.4

48.8

14.3

15.7 '?.5

D.M. Tech High Sch.
0
25 20.0 60.0 20.0

Perry Comm. Sch. Dist. 11 36.4 .
27.3 36.4 - _

41.

Merged Area

Area (IV) 421 28.6 33.'3 23.8 14.3

Area ( V) 51 41.2 51.0 3.9 ' 3,9

Area (xI) 157 31.2 49:1 17.8 1.9

, .

Total . 229 33.2 48.0 15.3 3.5

25

,

-rot Applicable-

c-

-

- _

26

A



.

Quantity.df Employee's work.

TABLE 7

ITEM 6: EMPLOYEE'S QUANTITY OF WORK .

,'Classification
)

Program

pAgriculture

DistribuAive Education

Health Education

"Office `Occupations

TeychnicalEducation

Trade and'InlUstrial
Opcupations

-

Schgol

N.W. Iowa'Tech College

West Lyon Comm.:Sch.

\Iowa Central CortrZ College

Ft Dodge 'Comm. Schu.

'D.M: Arearbomm. College

D.M. Tect Ugh:Sch.,

'Perry Comm. §ch. Dist.

Mergedielea

Area (IV)-

Area V)

.Area

Total

27

4

_

N-cnt Very Good

Responses

Good

(In Percent)

Fair Poor Not Applicable

12

22

51

71

1

71-

20

1

44

. 7

\ 12 .1

25

11

121

51

157 I

229-

. 4

33.3

45.5

33.3

29.6

10Q.0

16.9

20.0

IMO*

40.9

14.3

28.1

24:0.

27.3

0

19.0

37.3

27.4

28.8

A

50.0

40.9.

47.1

50.7

MeV.

39.4

60.0

gr. Vo.

43.2

57.1

43.8

52.0

18.2

57.1

45.1

43.3

45.0

16.7

-4.5

15.7

14.1

410 011,

35.2

5.0

100.0

14.3

20.7

24.0 4F

54 u5

9.5

13.7

23.6

20.1

9.1

3.9

5.6

8.5

15.0

2.3

14.3

7.4

. gr.

011

14.3

3.9

5.7

6.1.

_ -

- _

- _

- _

MO MOO

MID Mi,

.28
ti



TABLE 8

1 ITEM 7:- EMPLOYEE'S CURRENT JOB SKILL

Job Skills - Whatworler must do (involves,producing, servicing, or repairing activities).

Clas'sifiOation

Program

Agriculture

Distributive Education

Health Education

Office' Occupations

Technical Education

'Nde and Industrial
ccupations

School

N.W. Iowa Tech College

WeSt Lyon Comm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M. Area Comm. College

D.M. Tech high Sch.

Perry Comm. Sch. Dist.

Merged Area

Area (IV)

_Area ( V)

Area (XI)

Total

29

N-cnt Very Good

Responses

Good

(In.Percent)

Fair Poor Not Applicable
4

12

22

51

70

1

71

20

1

44,

7

121

24

11

21

51 ,

156

228 114

33.3,

36.4

31:4

22.9

100.0

19.7

10.0

-.:

40.9

14.3

26.4

16.7

27.3

9.5

37.3

25.0

26.3

41.7

50.0.

54.9

57.1

54.9

60.0

38.6

71.4

53.7

70.8

63.6.

57.1

43.1

57.1

53.9

25.0

'13:6

15.7

21.1

15.0

100.0

15.9

14.3

18.2

12.5

9.1

19.0

15.7

16.7

'16.7

--

2.0

2.9

4.2

10.0

/4.5

1.7

9.5

3.90

1.3

2.6

1.4

5.0

4.8

_ -

0.4

30
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TABLE 9 A

'ITEM 8: EMPLOYEE'S CURRENT TECHNICAL KNOWLEDGE

s

Technical knowledge - What worker must know (infdrmation necessary to form judgments in doing the work)

ClaUsification N-cnt Very Good

Responses

Good

(In Percent)

Fair Podr Not Applic4ble

'Program`

Agriculture 12 8.3 66:7 25.0
. Distributive Education 21 14.3 71.4 4.8
'Health Education 50 34.0 50.0 14.0 2.0'
Offide OcCupations 71 21.1 52.1 23.9 2.8
Technical` Education 1 100.0 11.

,Trade and 70 18.6 52.9 24.3 4.3
Occupation%

School

N.W. Iowa Tech College ' 20 10.0 60.0 25.0' 5.0
West Lyon Comm. Sch. 1 -- 100.0

Iowa Central Comm. College
4.3 30.2 55.8 9.3 4.7

. Ft: Dodge Comm. Sch. -83.3 16.7 -t
D.M. Area Comm. College 121 24.0 V).4 t 22.3 3.3
D.M.'Tech High Sch. 24 16.7 58.3 25.0
Perry Comm. Sch. Dist. 11 27.3 54.5 '18.2

Merged Areal

Area (IV) 21 9.5 . 57.1 28.6 ' 4.8-

Area ( V) 49 26,5 59.2 10.2 4.1
Area '(XI) 156 23.1 51.0 22.4 2.6

Total 226 22.6 54.0 3.1

31
32



46rk Attendance

Classification

P rogram

Agriculture

Distributive Education

Health Education

Office Occuppti'ons

Technical Education

Trade and IndustAal

----School

N.W. Iowa Tech College

West Lybn Comm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M. Area Comm. College

D.M. Tech High Sch.

Perry Comm. Sch. Dist.

Merged Area

Area (IV)

Area ( V)

Area CXI)

Total

33

N-cnt

12

22

51

71

1

71

21

51
V

"' 157

228

TABLE 10.

ITEM 9: EMPLOYEE'S WORK ATTENDANCE1

'Very 'Good

A7
Responses (In Percent)

Good Fair Poor Not Applicable

50.0 41:3

54.5 48.9

- 37.3 37.3

.5;.1 29.6

100.0

50.7 35.2

65.0

59.1

42.9

44.6

1 40.0.

54.5

S.

35.0

100.0

25.0

42.9

38.0

40.0

9.1

'61.9 38.1

56.9 27.5,

44.6, 36.3

48.7 34.5

8.3

4.5

.

;)1Lt,6 5.9

9.9 7.0

8.5 5.6

- -
.

9.1 4.5

40. WOW 14.3

11.6 5.0

16.0 4.0

18.2 18.2

0,8

\\,,

IMO

7.8 5.9 2.0

12.7 5.7 0.6

10.5 5.2 6.9



Punctuality

Classification

404

Program ,

Agriculture'

Drstributiire Education

Health Education

Office Occupations

Technical Education

Trade and Industrioal
Occupations.

School _

N.W. Iowa Tech College

West Lyon'pomm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M. Area Comm. College

' D.M. Tech High Sch.

Perry Comm. Sch. Dist.

Merged Areae
Area (IV)

Area ( V)

Area (XI)

Total

35
111...

N-cnt

12

22

51

69

1

71

20

1

44

7

120

24

11

21

51

155

410( '227

TABLE 11

ITEM 10: EMPLOYEE'S PUNCTUALITY

. Responses (In Percent)

Very Good Good Fair Poor Not'Applicable

33.3

59.1

.37.3

58.0

100.0

43.7

60.0

..-

52.3

42.9.

45.8

45.8

45.5.

57.1

.51.0

45.8

' 48.0.

4t

c

58,3

:40.9

45.1

26.1

8.3

12.8

8.7" ,

IMO 14

9.4 11.3

35.0
p

5.0

100.0 4.

34.1 9.1

42.9 14.3

38.3," 10.8

41.7 8.3

27.3

16.1 4.8

35.3 9.8

38.1 9.7

37.4 19.. 3

-

5.9 --

. 7.2

5.6

4.5 v.

.11. .11.

5.0

.111M .1V

27.3 WM WO

dor a.

3'.9

*-6.5 WM ONO

v.

36
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TABLE" 12

ITEM .11: EMPLOYEE'S, COMPLIANCE

t

Compliance with other company policies, rules,and practices.

Classification N-cnt Very G ol

Responses

Good

Program l
Agriculture-1' 12 33,3 41.7

Distributive Educatiop 22 54.5 40.9
I

Health Education 51 39,2 43.1.°

Office Occupations 71 47.9 36.6

Technical Education 1 100.0

Trade and Industrial 42.9
Occupations

SchOol

N.W. Iowa Teth'College 20 50.0 ' 35.0
, .

Wvst Lyon Comm. Sch. 1

Iowa Centzlal Comm. College 43 46.5 41.9

Ft. Dcidge Comm. Sch. 7 28. -57.1

D.M. Area Comm. College 121 40.5 39.7

D.M. Tech High Sch. 25 36.0 44.0

Perry Comm. Sch. Dist. 11 45.5 16.4

Merged Area

Area (IV) 21 47.6 33.3

Area ( V) 50 44:0 44.0 ,

. Area Oa 157 40.1 40.1

Total, 228 41.7 40.4

'37

(In Percent)
t,

Fair Poor Not Applicable

25.0

4.5

13.7

12.7

- -
17.1

10.0

100.0

7.0

14.3

16.5

16.0

9.1

14.3

8.0

15..9

2.0

2.8

7.1

5.0

4.7

4.0

9.1

4.8

4.0

3.2

14.0 3.5 .

-2.0

0.6

0.4

38



TABLE 13

ITEM 12: -EMPLOYEE'S WILLINGNESS TO ACCEPT RESPONSIBILITY

Willingness to accept responsibility.

14,

Cla'Ssificatiori

Program

Agriculture

DistribAive Education

Health Education

Office Occupations

Techhical Education

Trade and Industrial
.Occupations

' School

N.W. Iowa Tech College

West Lyon Comm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M. Area Corp. College

D.M. TQch High Sch,

Perry Comm. Sch. Dist.

Merged Area

Area (IV)

Area (MV)

Area (XI)

Total

39

N-cnt Very Good

ResponZes%

Good

I Percent)

air 'Poor

12 41:7 33.3 16.7 8.3

22 `0.9. 54.5 4.5

51 9.2 39.2 17.6 3.9
71 45,1 - 22.5 28.2 4.2
1 100.0 -- -.- --I

71 23.9 31.0 33.8,' 11.3

/

- --k-

20 40.0 30.0 25.0 5.0

100.0
44 52.3 ' 25.0 20.5 - 2.3

7 28.6 57.1 I ........ 14.3
..,-

121 32.2 , 33.9 27.3 - 6.6

25 40.0 36.0 16.0 . 8.0

11 27.3 )7.3 45.5 --

21 38.1 28.6 , 23.8 9.5

51 49.0 '29.4' 17.6 3.9

157 33.1 33.8 26.8 6.4

229 37.1 3g.3 . , 24.5 6.1 1

4
Not Applicable

4-

- 7

4°



TABLE 14

ITEM 13: -EMPLOYEE'S ABILITY TO WORK WITH,MINIMAL SUPERVISION

Ability to work with min mal superVO.sion.

Classification. ,

Progra6

Agriculture

Distributive Education

Health Education

Office Occupations

Technical Education

Trade and Industrial
Occupations

--School
N.W. Iowa Tech College

West Lyon Comm. Sch.

Iowa Central Comm. College

pt. DOdge Comm. Sch.

D.M. Area Comm. College

D.M. Tech High Sch.

Perry Comm. Sch. Dist.

Merged Area

Area (IV)

Area ( V)

Area (XI)

Total

41

N-cnt Very Good

Responses

Good

(In Percent)

Fair Poor

12 8.3 66.7 16.7 8.3

22 4 45.5 36.4 18.2

50 32.0 40.0 20.0 4.0

69 31.9 33.3 23.2 11.6

1 11. 100.0

71 21.1 33.8 26.8 18.3

20 25.0 35.0 15.0 25.0

1 100.0
44 40.9 31.8 ,20.5 6.8

7 14.3 57.1 14.3 14.3

118 28.8 35.6 25.4 8.5

25 20.0 56.0 12.0 12.0

11 (8.2 27.3 45.5 9.1
'.11*

Ns-)

21 23.8 33.3 14.3 28.6

51 37.3 35.3 19.6 7.8

154 26.6 38.3 24.7 9.4,

226 28.8 37.2 22.6 10.6

Not Applicable

4.0

1.7

1.3.

0.9

2



N
1,

Cooperation with oo-workers.

TABLE 15

ITEM 14: EMPLOYEE'S COOPERATION WITH CO-WORKERS

Classification N-cnt Very Good

Responses

Gdod

(In Percent)

Fair 'Poor Not Applicable

Program ,

Agriculture

Distributive Education

4 Health Education

Office Occupations

12

22

. 51

71

33.3

45.5

37.3

42.3

41.7

40.9

51.0

43.7

25.0

9.1.

5.9

9.9

4.5

3.9

4.2

2.0

OM .4..

Technical EducatiOn 1, 100.0

Trade and Industrial 71 32.4 50.7 14.1 °

Occupations

School

N.W. Iowa Tech College 20 35.0 45.0 15.0 5.0

West Lyon Comm. Sch. . 1 __
. 100.0 --

Iowa Central Comm. College 44 45.5 43.2 9.1 2.3

Ft. Dodge Comm. Sch. 7 28.6 71.4 --

D.M. Area Comm. College 121 38.8 47.1 9M. .4.1 - 0.8.

D.M. Tech High Sch. 25 28.0 52.0 16.0 4.0

Perry Comm. Sch. Dist. '11 45.5
..

36.4 18.2

Merged Area Z

Area (IV) 21 33.3 42.9 19.0 4.9

Afvea ( V) 51 43.1 47.1 7.8 2.0

Area (XI) 157 37.6 . 47.1 10.8 3.8 0.6

Total 22841 38.4 46.7 10.9 3.5 0:4



TABLE 16

.ITEM 15: EMPLOYEE'S COOPERATION WITH MANAGEMENT

peration with Management.

. .

Classification

Program

Agrictlture .

Distributive Education

Health Education

1Office Occupations

Tdchnical Education

Trade and Industrial
Occupations

----School

N.W. Iowa Tech College

West Lyon Comm. Sch.

Iowa Central Comm. College

Ft. Dodge Comm. Sch.

D.M. Area Comm. ''College

D.M. Tech High Sch.

Perry Comm. Sch. Dist.

Merged Area

Area (,IV)

Area ( V)

Area (XI)

Total

45

N-crit

Responses

Very Good Good

(In Percent) '

Fair. ik Poor Not Applicable

12

22

51

71

41.7

50.0

43.1

43.7

33.3

36.4

39.2

38:0

25.0

\
9.1

11.8

015.

4.5

3.9

1.4

r 2.0

1.4

1 - 100.0 -...

.

71 31.0 43.7 22..9

.rTs

20 40.0 45.0 10.0 5.!) I

1 1000.0

44 54.5
,

27.,3 15.9 2.3

7 28.6 42.9 28..6

121 39.7 40.5 15.7 7

25 28.0 52.0 16.0 4.0

11 36.4 36.4 27.3

21 38.1 42.9 14:3 4.8

51 51.0' 29.4 1/,6 2.1)

157 - 37.6 42:0 16.6 2.5 , 1.3"

229 40.6 39.3 16.6 2.6
N,)

. 9

46



TABLE 17A

ITEM 16: EMPLOYEE'S TRAINING RELATED STRENGTHS

(In Percentages)

Classification N-crit

Responsibility/
Dependability/

Accuracy
Work

Habits
Technical
Knowledge

Skills for
Performing

Job
Training
Background

r
Program

Agriculture 6 16.7 -- 16:7 16.7

Distributive Education 12 33.3 8.3 8.3 8.3 25.0

Health Education 13 15.4 7.7 7.7 30.8

Office Occupations 44 13.6 60# 6.8 38.6 18.2

Technical Education

Trade and Industrial 37 8.1 2.7 .8.1 10.9 40.5
Occupations)

School

N.W. Iowa Tech College 10, 30.0 10.0 16.0 30.6 20.0

WoSt Lyon Comm. School

Iowa Central Comm. College 37 10.8 ' 5.4 5.4 '29.7 29.7

Ft. Dodge Comm. Sch.
v3

33.3 f.- 33.3 - - r

D.M. Are3 Comm. College 49 12.2 4.1 6.1 20.4 30.6

D.M. Tech High School 8 12.5 12.5 12.5 25.6

Parry Comm. Sch. Dist. 5 20.0 20.0 20.0 20.0

Merged Area

Area (IV) 9 r-/ 13.0 11.1 33.3 22.2.

Area ( V) 40 12.5 7.5 5.0 27.5 27.5

Area (XI) 63j 12.7 3.2 9.5 1,9.0 28.6

otal 112 14.3 5.4 7.1 23.2 27.7

47

Responses

Developed New Ability to
. Works to Skills and/or Apply Knowledge

Social . Improve Maturity on to N..w Work
Relationships Performance ,The Job Situation Experience Organized

16.7 16.7

... 23.1

2.2 . 2.2

16.7

8..1 S.1 e

2.0.

20.0

7.5 7.5

3.2 4.8

(.5 5.4

6.1

1.

- 16.7.

-1 7.7

2.2 4.5

8.1 5.4

33.3 .

6.1 6.1

25.0

5.0

7.9 4.8

4.5 4.5

2.2

2.7

. 4.6

2.2

.1.0

2.7 C.,

48



ITEM 16,
../11

/

TABLE 17B°

EMPLOYEE'S TRAINING - RELATED WEAKNESSES

4(/n Percentages)

t

Clansification N-cnt

.

DAstraDutive Education

4

4

ne.izattca 10

Education

Track: anti Trdustrial
CccupatIons

101

N.W. 4.c.a Tenn College

West L;on Comm. Sch.

Iowa Central Comm. College

Et. Dcdge Co". m Sch.

D.M. Area Comm. College

D.M. 'Tech High Bch.

Perry Comm. Sch. Dist.

%erged Area

Area '(IV).

Area ( IA)

Area (XI)

Total

49

28

31

7

13

3

42

9

4

7,

16

55

18

V. N.

I) Developed New Ability.to
Responsibility/ Skills for A Works to 'Skills and/or Apply Knowledge
Dependability/ Work Technical Performing Training social Improve Maturity on to New

gccuracy Habits Knowledge Job Background "Relationships Performance x The Job. Situation

\

.Responses

50.0

10.0

17.9 7.1

19;4

14.3

7.7

21.4

11.1

£0.0

14.3'

6.3

21.8

14.3

9.5

50.0

S
14.3

10.9

Or,

17.9 9.0

25.0

-
25.0

20.0 4.1256M10.0
vs

17.9 14.3 3.6

100.0

9.7 3.2 9.7

*67.1 14.3

.

15.4 15.4

33.3

11.9 7.1 4.8

22.2 11.1

57.1 14..3

12.5, 18.8

12.7 5.5 5.5

A'

14.1 . 7,7 7.7

.4.

J

Work
Experience Organized

5.0.0

30.0

14.3
A

- -.

-=

%

7 1

--

7.1

25.0

10.0

7.1

25.0

20.0

3.6

--

12.9 6.5 6.5' 9.7. 6.5

1

se

.,

30.8 15.4 15.4

..
33.3 , 33%3

16.7 - 7.1 7.1 7.1 7.1

22.2 11.1 22.2

ffrg' '
00 00

25.0 6.3 12.5 18.8

. 16.4 7.3 5.5 9.1 5.5

16.7 -- 5.1 5.1 9.0 7.7
%
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TABLE 18A

ITEM 17: OTHER CORMENTS - STRE5,THS OF EMPLOYEES

(In Percentages)

Clare: .t -Lon N-cat

Responsibility/
Dependamillty/

Accuracy
work

Habits

Technical

Knowledge

Skills for
Perforrang

Job

Responses

_Training Social
Debkgroond Relationships

Wbrks to
Inproye

Performance

Developed New
Skills and/or
Maturity on

The Job

Ability to
Apply Knowledge

to Now
Situation

.1*

3 33.3' 66.6'

3,t-:.!v.:ioe Education 16 13.3 12.5 6.3 12.5 12.5 37.5 40

t
FilkaltL Educatxon 20 20.0 20.0' 15.0 10.0 10.0 110 25.0

Off_ e OcOupations 46 23.3 10,9 2.2 10.9 17.4 8.7- 4'.3 10.9 2.2

7echnlw.1 Education 2 50.0 50.0

20 20.0 10.0 15.0 5.0 30.0 5.0 15.0
.34pations ', ;,,

Euhool

N.S.i..Iowa Tech College 9 44.4 33.3 11.1 11.1

Want Lyon Comm. Sch.

Iowa Central Comm. College 45 22.2 8.9 , - 6.7 22.2 8.9 6.7 20.0 2.2

Ft. Dddge Comm. Sch. 2 50.0 50.0 -- ^ ^

D.H. Area Comi: College 40 22.5 15.0' 5.0- 15.0 7.5 7.5 5.0 20.0

D.M. Telh High ,Sioch. 22.2 -- 11.1 44.4 11.1

Pcrry Comm. Sch. Dist: 2 50.0 -- -- 50.0

Merged Area

Area (IV) 9 44.4 33.3 11.1 11.1 --

Area ( V) 47 23.4 10.6 6.4 21.3. 8.5 6.4 19.1 2.1

Area (XI) 51 21.6 '11.8 7.8 11.8 13.7 5.9 3.9 19.6

Total . 107 24.3 13.1 3.7 9.3 16.$ 6.5 4.7
r-----

17 6.9

Work
Experience Prganixod

*OM

.10.0

4.3

..

2.2

2.5

11.1

06 OM

2.1

2.0

1.9 0.9

..'1=5216.



Classification

Program '

Agriculture

Ut3tr:c:.'11e Education

Edocation

Uff1Ce

Technical Education .

71. c.:v:

4

Icaa Tech College

t 1 Sch.

Dc.) ::e Corn:. Sch.

Area Comm. College

Tcch High Sch.

Sch. Dist.

gcrge.1 Area

Area (IV)

.%roa (

KI)

total

53

N-cnt

2

-7

19

15.

12

1

22

12

7

24

43

TP3LE 188

ITEM 17: OTHER COMMENTS - WEAKNESSES OF EMPLOYEES

(In Percentages)
4

Rosponies

Developed New Ability toResponsibility/ Skills for Works to Skills and/or Aptly KnowledgeDependability/ work Technical Performing Training Social Improve Maturity on to New Work o
'Accuracy Habits Knowledge Job Background Relationships Performance The Job Situation Experience Organised

A

50.0

28.6

20.0

8.3

33.3

13.6

8.3

28:6

12.5

14.0

4

50.0

14.3 14.3 14.3 OW.* 28.6

21.1 26.3 5.3 21.1 10.5 5.3 5.3,, 5.3

13.3 13.3 13.3 13.3 6.7 6.7 6.7 6.7

16.7 16.7 8,3 8.3 25.0 0.3 8.3

16.7 16.7 16.7 16.7

100.0 ...- ,giv

13.6 22.7 9.1 4.5 13.6 9.1 4.5 - 4.5

50.0 50.0

16.7 16.7 8.3 8.3 25.0 8.3 8.3

14.3 .14.3 14.3 14.3 14.3 1111,41.

#
16.7 20.8 12.5 4.2 12.5 8.3 4.2 4.2 4.2

16.3 18.6 9.3 4.7 16.3 7.0 4.7 4.7 2.3 2.3

'c4
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APPENDIX A

IOWA EMPLOYERS SURVEY QUESTIONNAIRE
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-, Iowa Employers Survey
Questionnaire

1,

To the Employer:

WINTER 1976-77

The Iowa Department of Public Instruction is interested in obtaining your evaluation of employees
who received vocational/ technical training at selected high schools and area community colleges. This
questionnaire is designed to collect an evaluation of the employee when hired and a current
evaluation.*,

Your responses will be combined with responses from otheremployers to report the results.
Information regarding any single employee will not be identified in any way.

Than you for your cooperation.

5 7

,



Keypunching
instructions

Card I
I

(Punch a ,i)

2-15

16-31

4

32-46

47-55

56-64

65-66

67

68-71

72 -76

77-80
(Blank)'

Caill 2

(Punch a 2)

2-5

(Student ID)

6

7

STUDENT ID COUNTY
(School)

_DISTRICT (School)

AXONOMY NUMBER

A. EMPLOYEE INFORMATION

SCHOOL

LEVEL

InterviMer's Name

I YPE SE. 0 & P

I. Training program in school

2. Job title

a., When hired

b Current

3. Length of employment with your fiim (in months)'

4. ,Present status with your firm (circle the appropriate letter)

a. Currently employed
b Discharged
c. Quit voluntarily

,d Other

B. EMPLOYER INFORMATION

I. -Name of organization

Address

Person interviewed Title

Phone no Date & time of interview 4

2. Number of permanent, full-time employees on payroll t

C. EMPLOYEE EVALUATION

In comparison to others in the employee's work group, how would you rate the employee on each of the
following characteristics? Circle the letter Indicating the-degree to which the employee possessed the
following competencies and characteristics necessary to function adequately when hired for the job,

Not
Very Appli-
Good Good I-au Poor cable

1. Job, skillswhat worker must 'do (involves pro-
ducing, servicing, or repairing activities) a b c d e

. .0 I

2. Technical knowledge what worker must know
(information necessary to form judlltjnts in doing
the work) a - b c d



;

8-11

12

13

14

15

J6

17

18

19

20

21

22

. 23

24-33

34-43

44-80
(Blank)

4

3, List any additional job skills and technical knowl-
' edge you feel were needed by this employee when

hired

Degree to which the employee possessed basic
reading, verbal, and computational skills

Not
Very Apph-
Good Good Fair Poor cable

a c d e

Circle a letter in each row to indicate the degree to which the employee currently demonstrates (or demon-
strated when terminated') the following competencies and characteristics necessary to function adequately

' on the job.
Not

Very ..- Applt-
Good Good Fair Poor cable

,,.

'5 Quality of employee's work a b _ c d e

6. Quantity of employee's work a h '.' c d e

7. Job skills what worker must dc, (involves pro- .0.°

clueing, servicing, or repairing activities) a b c d e

8. Technical knowledgewhat worker _must know
(information necessary to form judgments in doing
the work) a b c d e

9. Work attendance a b c d e
'NI

10. Punctuality a b c d e

11. Compliance with other company policie's, rules, nd )
practices a b''', c d et

12 Willingness to accept responsibility a b c' d c

13. Ability to work with minimal supervision a _ b c d e

14. Cooperation With co-workers a b c d e

!S. Cooperation with management a b c d, e

16. List any training-related strengths or weaknesses of this employee which now affect or hav ected
his or her perfOrmance. .

17. Other comments
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APPENDIX ,C

IOWA EMPLOYERS SURVEY LETTERS
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6310-M606-12/76 -

STATE OF IOWA DEPARTMENT OF PUBLIC INSTRUCTION,
@AWES STATE OFFICE ILDING DU MOINES,' 0WA 50319-

-C1- /-

Iowa
place to grow

1.

January 1977

Dear Sir:*

-ROBERT D. BENTON, d.D.STATE SUPERINTENDENT

k

The American' College Program (ACT) has bei retained by the
Iowa Department of PublicInstruction to survey a sample clf)firms which
employ persons who participated in vocational education progiams during
school year 1973-1974. Where several of these individuals have been or'
are employed by one firm, a sample of these workers-will be included in
the survey. The purpose of this study is to ascertain the strengths
and weaknesses Af the vocational' education 'programs offered by selected
high schools and area schools or. community colleges in Iowa. This is

not an attempt to evaluate individual workers.
9

A representa,tive from ACT will call you in a few days to see if your
organization will be able to assist us in this important project. If

you can participate, the representative will need to arrange an ap-7
pointment for a short interview with the supervisor of each of the
employees included in the sample. The interviewer will try to arrange

times that are-the most convenient for your staff.
4

In the process.of conducting the survey and, reporting the findings, all
effort will bd made'to maintain confidentiality relative to individual
firms and employees included in the survey. ,

We shall be most appreciative if you can help with this important study.

Sincerely,4

14

Dr. Robert D. Benton Dr. James Maxey' / !

State Superintendent Assistant Vice President

Department of Public Instruction American College Testing Program
4

RDB/JM: lh.

P
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IONAa
8 place to grow

-C2-"

STATE OF IOWA. . *DEPARTMENT,,OF PUBLIC INSTRUCTIQN
GRIMES STATE OFFICE BUILDING DES MOINES, IOWA 50319

ROBERT D. BENTON, Ed.D., STATE SUPERINTENDENT

TO WHOM IT MAY CONCERN:

This letter is to introduce
who has been employed by the American College Testing Program to
administer the Iowa Department of Public .Instruction "EmPloyer's.

Survey.'

If you should have any questions about his auth6rity, please
call Dr. James Maxey collectat (319) 356-3866.

Sincerely, C-

Dr: Robert D. Benton
State Superintendent
Department of Public Instruction

RDB/JM:kmo

ti

Dr. James Maxey
Assistant Vice President
American College Testing Program

I
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APPENDIX D

LIST OF TAXONOMY CODES AND

RELATED INSTRUCTION PROGRAM

USED IN EMPLOYERS SURVEY
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General Category

APPENDIX D

TAXONOMY NUMBER AND PROGRAM NAME

Iowa List/ .

Taxonomy No. Program Name*

-D.1-

ti

\Ideational Educetion

and Occupations Book**

AGRICULTURE 01.010000 Ag. Production Ag. Production

01!010400 Voc. Agriculture Fax* Business Management

01.020000 Ag. Supplies & Service Ag. Supplies/Services

01.030100 .Ag. Power & Machinery Ag. Power hnd Machinery'

01.051100 , ,Landscape Gardening & Not Listed

Nursery

DISTRIBUTIVE 04.020000 Apparel & Access ies Apparel &.Accessbries

EDUCATION 04.031000 Parts C'erk Not Listed A

04.060000 Food Distribution . Food piStribution
O

04.070000 Food Services Fbod Services
r.

04.080000 General Merchandise General NerchandkSe-

r
04.080100 Gen. Merchandise Spec.' 'ot Listed

04.120000 Industrial Marketing Industrial Marketing

HEALTH OCCUPATIONS

EDUCATION

ID

07.010100 Dental Assistant Dental Assisthnt

07.020000 Medical Lab. Tebhnology Medital Lab. Technology

07.026300 Medical Lab. Assistant Medical Lab. Assistant

07.030100 Nursing, Assoc. 6egree Nursing (Assoc, Degree)

.07.030200 Practical Voc. Nursing. Prhctical (\IOC.) Na-sing,

('&.030300 NIqses Aide Nursing Assistance (Aide)

07.030500 Surgical Technician Surgical Technician

Q7.090400 Medical AssiStant MellCa Assistant ,

7

THOME ECONOMICS 09.020100 Care.& Guidance of Care & Guidance of

Children . Children

OFFICE OCCUPATIONS 14.010100 Accountants Accountants

14.010200 Bookkeeping Bookkeepers

14.020100 Computer & Console Opr. Computer & Console Opr,

14.020300 Pro4ramMers Programmers

14.030300 General Office Clerks, Genqral Office Clerks

14.070000 Secretaries Sten.,Sec:, & Related Occup.

14.070100 Executive Secretary Executive Secretary

14.070269,, Secretaries Secretaries r
14:070300 Stenographers Stenographers

.

* These program names were furnished by tIowa Department of Public Instruction

on,the sampling list lor the pilot survey.
-1

t* Name ofTrogram as listed in the Vocational EdUch.tion and Occupation Book.
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General Category

elECHNICAL EDUCATION

TRADE AND INDUSTRIAL
dt.CPPATIONS

S

4

ei

-D2-

t Taiconomy No.

,

Iowa List/
-40

Program Name* "-

Vocational Education
and Occupations Book**

16.010800 Electronic Technology Electronic Techndlogy
, Computer Electronics Electronic Technology

17.000000 ' Trade & Industrial Occp. Trade & Industrial Occp.

17.,010000 Air Conditioning Atr Conditioning

17.030100
17.030200

Auto Body Repair
Auto Mechanics

Body and Fender
Mechanics

17.040100 - Aircraft Maintenance Aircraft Maintenance

17.070000 CommerFial Art Commercial Art Occupations

17..100100 Aparpenitry Carpentry

10.100,200 Electrician Electricity

17.100400 Masonry Masonry

17.100700 Plumbing Plumbing & Pipefitting

17.120000 . Diesel Mechanics Diesel Mechanic
17.130100 Architectural Drafting Not Listed

17.1303p0 Mechanical Drafting' Not' Listed

"17.140100 Industrial Electrician Industrial Electrician

17.140200 Power Lineman Lineman

17.150100 Electronic Comm. Communications

17.159900 Radio/TV Production Eledtronics Occp., Other

17.190000 -Graphic Arts Graphic Arts Occp.

17.230200 Machine Shop Madhine Shop

17.230500 Sheet Metal, '" Sheet Metal

17.230600 Welding and Cutting Welding and Cutting

17.230700 Tool and Die Making Tool and Die Making

17.290200 Cook/Chef COOk/Chef

17.300000 Refrigeration Refrigeration

17.360100 Cabinet Making Millwork & Cabinet Making

ZS.
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